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Detailed Content of the Curriculam Model
Certificate in Accounting & Business |

01104 - Financial Accounting
Module Aim

The aim of this module is to introduce the fundamentals of Financial Accounting to the
students. The primary focus of this module will be on understanding various business
transactions and how these transactions are accounted for by business entities.
The student will also learn how these transactions are summarized to form financial
statements and how the business community uses financial statements.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below, However, deviation may occur in
assessments to enable examiners to set and structure questions

Syllabus Content Area Weighting
A Business Environment & Regulatory Framework 20%
B Maintaining Financial Record & Adjustments 40%
C Preparing Basic Financial Statements 40%
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02104 - Business Mathematics and Statistics
Module Aim

The aim of this module is to ensure that students acquire, understand and apply selected

mathematical statistical and quantitative techniques that are used in decision-making
in business. Students develop the ability to interpret the information gathered and
present them in a manner appropriate to a business environment.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over the time, combinations
of assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

03104 - Management and Business Economics
Module Aim

This module is intended to provide students with an introduction to the management
functions and their importance as supporting functions in assisting the organization
to meet its strategic goals. In addition to that students are able to appreciate the basic
principles, concepts and techniques of micro-economic theory, macro-economic
theory, and the role that economic factors can play in influencing the managerial
decision making process.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A Management Functions 20%
B Overview of Economics and its Core Core Concepts 10%
C Micro - Economics 30%
D Macro - Economics 40%
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04100 - Business English - 1
Module Aim

This module intends to familiarize students with language used in the fields of
accountancy and auditing. The primary focus of this module is to equip students to deal
with accounts, audit related reading, writing and speech activities to which the required
language structures (grammar and vocabulary) have been integrated, as well as simple
office practises such as simple letters, memos, accountancy related explanations and
related practical tasks. The course also provides students with job application and
interview skills. It is envisaged that the student who successfully completes this course
will have an intermediate level of proficiency in the language and will be able to function
at low-mid level in an accounts related environment.

Specification grid

The grid shows the relative weightings given to the relevant language skills and should
guide the time spent on each skill. Over time, combinations of assessments will equate
to the weightings below. However, deviation may occur in assessments to enable
examiners to set and structure questions.

Syllabus Content Area Weighting

Reading 30%
Writing 35%
Listening & Speech 35%
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Certificate in Accounting & Business Il (CAB 1)

05204 - Fundamentals of Management Accounting and Business Finance

Module Aim

This module aims to ensure that the students have acquired a sound knowledge in
decision making techniques and their applications in Management Accounting, and
are able to prepare reports analyzing the position and performance of business.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below, however, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A Introduction to Cost and Management Accounting
B Cost Information for Measurement and Valuation 25%
C Management Accounting Information for Decision 30%
Making
Planning and Control 25%
E Business Finance 20%

06204 - Audit & Assurance

Module Aim:

This module aims to ensure that students are able to understand the basic concepts
and techniques of providing assurance services as per the Companies Act of Sri Lanka
and other forms of assurance. Furthermore, it deals with the objectives, benefits and
limitations of assurance engagement and to evaluate performance. In addition to that
ethical aspects of assurance engagements are also considered.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.
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Syllabus Content Area Weighting

A Planning an Assurance Engagement 20%
B Accounting and Internal Control System 30%
C Gathering Evidence During an Assurance Engagement 40%
D Professional Ethics 10%

07204 - Information Management
Module Aim:

The aim of this module is to introduce the concepts behind of Information Management
and to impart an understanding about the use of modern Information Management
Technologies in the Accounting profession with the purpose of maximizing efficiency
and effectiveness in the modern work environment.

Specification Grid

The gried shows the relative weightings of the subject matter within the module and
should guide therelative study time spent on each contentarea. Overtime, combinations
of assessments will equate to the weightings given above. However, deviation may
occur in assessments to enable examiners to set and structure questions.

The study mainly focuses on the areas of Information Systems, Modern Information
Technology and Systems Development.

Syllabus Content Area Weighting

A Information Systems 30%
B Modern Information Technology 35%
C Information Systems Development 35%

08204 - Accounting Applications and Taxation
Module Aim:

The aim of this module is to equip students with accounting and taxation knowledge
encompassing regulatory framework required for the entry level accountant to perform
routine functions relating to accounting and taxation in an organization.
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Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting
A | Conceptual and Regulatory Framework for Financial Reporting 10%
B | Preparation and Presentation of Financial Statements 30%
C [ Business Combinations 20%
D | Taxation 40%

09200 - Business English - 2
Module Aim

This module targets students who have successfully completed English for Accountancy

-BCl, who have an intermediate level of proficiency in English and are able to function at
a mid-manager level in an accounts related milieu. The primary objectives of the course
are to develop the ability to read and write different types of accounts related reports,
analyze information from different sources and write recommendations, summarize
and to make presentations. Students who successfully complete this course will have a
higher - intermediate level of proficiency in English.

Specification grid

The grid shows the relative weightings given to the relevant language skills and should
guide the time spent on each skill. Over time, combinations of assessments will equate
to the weightings below. However, deviation may occur in assessments to enable
examiners to set and structure questions.

Syllabus Content Area Weighting

Reading 30%
Writing 35%
Listening & Speech 35%

=51 =
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10200 - Information Technology Applications in Business Finance and Reporting

Module Aim

The aim of this module is to ensure that the students are familiar with the basics of
computers, and are able to use necessary Office Applications in an appropriate way in
business finance and reporting.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over the time, combinations
of assessments will equate to the weightings below, however, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Introduction to Computers 10%
B | MS Excel 2003/2007 50%
C | MSWord 2003/2007 25%
D | MS Power Point 2003/2007 15%
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CA Professional
Diploma in Accounting & Business -Strategic Level |

12306 - Financial Reporting Framework

Module Aim

The aim of this module is to embrace students with knowledge, skills and competence
pertaining to the Financial Reporting, Compliance and Monitoring Framework with
particular emphasis on Sri Lanka Accounting Standards.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below, however, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting
A

Financial Reporting Framework 80%
B | Corporate Governance, Compliance and Monitoring 20%

13304 - Strategic Management Accounting
Module Aim:

The aim of this module is to get students acquainted with the advanced concepts of
Strategic Management Accounting. This includes the analysis of collected management
accounting data for presentation and application in organizational strategic decision
making.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.
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Syllabus Content Area Weighting

A | Introduction to Strategic Management Accounting
Management Accounting Information for Strategic Deci-
B . . 20%
sion Making
Strategic Decision Making including those under Risk
C . 25%
and Uncertainty.
D | Planning, Control and Performance Measurement 40%
E | Modern Concepts and Tools in Strategic Decision Making 15%

14304 - Strategic Management process
Module Aim:

The Strategic Management Process is designed to provide students with knowledge of
concepts, theories and practices in the field of Strategic Management. The discipline
of strategy is quite exhaustive and this module, after preliminary introduction to
the concept and dimensions of strategy and typical Strategic management Process
model, is intended to concentrate primarily in the area of strategic imperatives at the
"Business Level" that encompass strategic analysis, formulation and choice, strategy
implementation and strategic control. The students will gain knowledge of several
decisions areas of strategic thinking and actions that are carefully planned and executed
in order to accomplish organizational goals and objectives and create shareholder
wealth.

Specification Grid

The framework depicting the "Syllabus Content Area" will guide the students towards
a broad outline of the course structure and coverage of the syllabus, into some logical
sub-divisions of the subject that are necessarily inter-connected. The grid will also assist
the student to gauge the approcimate time and effort to be expended under different
sub divisions, as the assessment of knowledge, as much as possible, will be guided by
the relative weightings assigned to different areas.
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Syllabus Content Area Weighting

Introduction to Strategic Management and Strategic
A 10%
Management Process
B [ Strategic Analysis 25%
C | Strategy Formulation & Strategic Choice 25%
D | Strategy Implementation 20%
E i;crear;eglc Control and Strategic Performance Measure- 20%

15304 - Advanced Taxation & Strategic Tax Planning
Module Aim:

Thismoduleaimstoimpartknowledge ofthe law of taxationanditsapplicationtoresident
and non-resident individuals and entities. In addition to that planning & administration
of the tax services and corporate tax compliance matters are also covered. Also this
syllabus aims to ensure that the students possess a sound knowledge of the principles
of Income Tax, Value Added Tax, and Stamp Duty and are able to apply this knowledge
and skills to practical situations.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Tax Liability of a Taxable Person 50%
B | Principles of Double Tax Agreements

. 10%
C | Special Cases
D | Strategy Formulation & Strategic Choice
E | Stamp Duty 10%
F | Provincial Council Turnover Tax
G | Tax Administration 10%
H [ Tax Planning
| | Ethics 20%
J | Case Law

-55 -
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16304 - Commercial Law and Corporate Law
Module Aim

The aim of this module is to give students an understanding of key areas of Commercial
Law and related regulatory issues in the context of business perspective. Furthermore,
it acquaints the student with the principles of Company Law in Sri Lanka.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should
guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Commercial Law 40%

B | Corporate Law 60%

17300 - Business English Il - Part |
Module Aim

In this tailor-made programme the students have the opportunity to improve the most
pertinent business soft skills through appropriate learning channels. The activities in
this motivating programme will enable the students to develop the skills, techniques
and disciplines to translate their career goals into reality, thereby providing them
good opportunities to identify the competencies that are essential to ensure effective
contribution to the job roles in an organization. In achieving successful and strategically
beneficial outcomes, this unique approach blends with focused workshops and
e-modules with the aim to expose participants to real life communication, providing
them the opportunity to communicate in realistic situations.

Specification Grid

The below grid shows the relative weightings given to the relevant language skills.

Syllabus Content Area Weighting

Reading 25%
Writing 25%
Listening & Speaking 50%
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Duration

X 80 hrs/4 months -4 hrs per week (twice a week/once a week)
Eligibility

®  Strategic Level |
Exemptions & Course Fee

K  Registration Fee (Placement Test administration :- Rs. 1000/=)

Category Marks Exemptions Course Fee
1 80-100 Full Free (Subject to change)
2 70-79 Half Rs. 3500/- (Payable in 2
installments)
3 0-69 Need to follow Rs. 8000/~ (Payable in 4
full course installments)
4 CIMA or ACCA | Full Free (Subject to change)
passed finalists

Final Assessment

Compulsory for Category 2 & 3 students
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18300 - Information Technology Applications in Business Finance and Reporting

Module Aim

The aim of this module is to ensure that students acquire the necessary skills to apply
the knowledge gained in Business Finance in IT applications. Students develop the
skills to report the business finance information using relevant features of a selected IT
application.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over the time, combinations
of assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Advanced MS Excel 2003/2007 25%
B | MS Access 2003/2007 25%
C | Professional Reporting and Financial Modelling 30%
D [IT based Quantitative Applications in Decision Making 20%
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CA Professional
Strategic Level Il

20404 - Advanced Financial Reporting
Module Aim:

This module aims to ensure that students are able to prepare group financial statements

in compliance with the regulatory framework and Sri Lanka Accounting Standards
(SLAS). In addition to that students should also be able to prepare financial information
for selected special entities. Furthermore, it aims to ensure that students are able
to evaluate accounting practice with particular reference to capital maintenance,
measurement and economic substance over legal form. The changing nature of
accounting information as well as current developments are also considered.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Professional Ethics and Financial Reporting Framework 15%
B | Financial Reporting 70%
C [ Other Reporting Aspects and Current Developments 15%

21404 - Strategic Financial Management
Module Aim

To apply relevant knowledge and skills and exercise professional judgment as expected
of a senior financial executive or advisor, in taking or recommending decisions relating
to the financial management of an organization.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.
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Syllabus Content Area Weighting

An introduction to Strategic Financial Management 10%

Financial Statement Analysis, Funding Strategy and
working capital management issues in an organization

Capital Project Analysis 20%
Mergers and Acquisitions and corporate reconstruc-

30%

tions/ Portfolio Management 20%
International Financial Management and Derivatives 10%
Risk Management and contemporary issues in Financial 10%
Management

22404 - Business Strategy & Knowledge Management
Module Aim:
Business Strategy

Business Strategy module in Strategic Level Il is a logical extension of the Level | module
on Strategic Management discipline titled 14304- Strategic Management Process,
and aims to impart knowledge on several additional concepts and practices in the
field of strategy. More spcifically, it will comprehensively address issues in relation to
Strategy formulation and control at the corporate level in multi-business corporate
environments and also deal with understanding characteristics of the national
environment that influence competitive advantage of firms in international markets in
an era of globalication, competitive strategies for firms in foreign markets need to be
looked into.

Knowledge Management

Business in the 21st century has become increasingly competitive due to globalisation.
A plethora of new technologies and business processes such as business intelligence,
content management, supply chain management, customer relationship management
and enterprise resource management has resulted in the rise of new information types
and interrelationships that require knowledge of diverse areas. Hence, in the quest
for sustainable competitive advantage, companies have finally come to realize theat
technology alone is not what that helps in this endeavour, but it is also the knowledge.
The primary focus will be on the effects of reconizing knowledge within the organization,
capturing this knowledge, and using it to position the organization in a competitive
internal and external environment. In this course, students will develop the skills and
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processes to build KM solutions that leverage organizational and individual knowledge
while focusing on the issues of organizational transformaton , change and managing
knowledge within organizations.

Specification Grid

The framework depicting the "syllabus content area" attempts to guide the students
towards a broad outline of the course structure and coverage of the syllabus with the
logical sub-divisions of the subjects that are necessarily inter-connected. The grid also
will assist the student to gauge the approximate time and effort to be utilised under
different sub divisions, as the assessment of knowledge, as much as possible, will be
guided by the relative weightings assigned to different areas.

Syllabus Content Area Weighting

A A comprehensive overview of Strategic Management 05%
concepts and practice
Corporate Strategy- scope, emphasis, and main aspects
of corporate Strategy including directional, portfolio
B . . 20%
and parenting strategies, and the concept of Core-Com-
petence.
C Strategic Options and Strategy Formulation at the Cor- 15%
porate Level
D [Competitive Advantage in International business 10%
E [Knowledge Management and Business Strategy 25%
F | Knowledge Management and IT 25%

23404 - Advanced Audit & Assurance
Module Aim:

This module aims to develop students’understanding of the critical aspects of managing
assurance engagements (including audit engagements): acceptance, planning,
managing, concluding and reporting.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over time, combinations of
assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions



CA SriLanka

Syllabus Content Area Weighting

A |Legal, Ethical and Current Issues 20%
B [ Accepting and Managing Engagements 15%
C [Planning Assurance Engagement 40%
D [Concluding and Reporting On Assurance Engagements 25%

24400 - Enterprise Resource Planning Systems Training
Module Aim

The aim of this module is to ensure that students understands the concepts behind
popular Enterprise Resource Planning (ERP) Systems, and they gain skills in using the
finance modules of ERP systems.

Specification Grid

The grid shows the relative weightings of subject matters within the module and should

guide the relative study time spent on each content area. Over the time, combinations
of assessments will equate to the weightings below. However, deviation may occur in
assessments to enable examiners to set and structure questions.

Syllabus Content Area Weighting

A | Introduction to ERP Systems 10%
B | Hands on Experience on Finance Module of an ERP 90%

26500 - Business English IlI-Part Il (Toastmasters Programme)
Module Aim

The Toastmasters Programme which has been introduced as Business English Il Part
Il'is a follow up of Business English Ill Part | with the main focus on developing Public
Speaking Skills. In this speech craft programme the students have been provided with
the opportunity to deliver 4-6 speeches based on the Table Topics given.This programme
has been designed to provide individuals with some insights into their communication
strengths and potential areas for development.To be on par with international standards,
Toastmasers' International educational materials have been used in delivery.
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Specification Grid:

The grid shows the relative weightings given to the relevant language skills.

Syllabus Content Area Weighting

Reading 25%

Writing 15%

Listening & Speaking 60%
Eligibility :- Successful completion of part | of the Business English Il

Full exempted students of placement test.
Exemptions :- CIMA or ACCA passed finalists
Course Fee :- Rs. 3200/-
Duration :- 2 days
Reservations :- first come first served basis.
27510 - TOP CA-CASE STUDY
An overview

The case study is a method for learning about complex phenomena, based on a
comprehensive understanding of those phenomena received through extensive
description and analysis, taking it as a whole and in its context. The objective of using
a case study for assessment purposes is to determine a candidate’s understanding
of complex business issues; ability to analyze financial and non-financial data and
soundness of professional and ethical judgment in arriving at conclusions, followed
by making recommendations.

Success at the case study requires an integration of knowledge, skills, and application
capability acquired via the course modules at different levels of the CA Sri Lanka study
programme. More specifically, (a) the core skills, knowledge and application capability
acquired at the certificate, diploma and professional level examinations and (b) the
decisional, advisory and communication skills acquired through the internship in
Accounting and Finance practical training programme.

28500-Viva-Voce & Presentation

Please refer the details given in Practical Training Section of this guide.



CA SriLanka

24400 — BUSINESS AUTOMATION USING ERP SYSTEMS
Module Aim

The aim of this module is to ensure that the Trainee understands the concepts behind
popular Enterprise Resource Planning (ERP) Systems, and they gain skills in using the
Finance, Inventory Management and Security modules of ERP Systems.

Specification Grid:

The grid shows the relative weightings of different topics within this Training Program
and should guide the learner on relative study time to be spent on each area.
Assessments will approximately tally with these weightings. However, deviation may
occur in assessments to enable examiners to set and structure the Assessments.

Syllabus Content Area Weighting

Introduction to ERP Systems 10%
General Ledger 40%
Accounts Receivable & Accounts Payable 20%
Inventory and Warehouse 10%
Fixed Assets 10%
Security 10%

Integrated Learning Outcomes
Upon successful completion of this course, the student should be able to:
Demonstrate the understanding of concepts in ERP Systems.

Demonstrate the ability to use the frequently used modules in ERP
Systems.

. Demonstrate the understanding of Control and Security concepts of ERP
Systems.

Module Contents

A Introduction to ERP Systems
1. Evaluation of ERP Systems
2. Concepts and Theories
3. Process Manufacturing vs Discreet Manufacturing
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B General Ledger
1. Chart of Accounts
2. Grouping of Accounts
3. Analysis of Accounts - Dimensions
4, Reports
5. Bank Reconciliations & Cash Management
6. Budgets
7. Intercompany Postings & Consolidations
C Accounts Receivable & Accounts Payable
1. Setting up of Customers / Vendors
2. Sales & Purchases procedures
3. Settlement of Accounts
D Inventory & Warehouse
1. Setting up items
2. Item Journals and Transfer Orders
3. Valuation Methods

E Fixed Assets

1. Setting up of Fixed Assets
2. Depreciation & Insurance
F Security
1. Overview of the Architecture & Security
2. Security at Database level, Company level, Object Level & Record Level
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18300 - IT APPLICATIONS IN BUSINESS FINANCE AND REPORTING

Module Aim

The aim of this module is to ensure that the Trainee acquires the necessary skills to
develop Business and Financial Models using IT Applications. Students develop the
skills to report Business Information using popular Spreadsheet Applications.

Specification Grid:

The grid shows the relative weightings of different topics within this Training Program
and should guide the learner on relative study time to be spent on each area.
Assessments will approximately tally with these weightings. However, deviation may
occur in assessments to enable examiners to set and structure the Assessments.

Syllabus Content Area Weighting

Financial Modeling for Business Reports 25%
IT based Quantitative Applications for 75%
decision making 75%

Integrated Learning Outcomes
Upon successful completion of this course, the student should be able to:

Demonstrate the understanding of advance features of Spreadsheet
Applications.

. Demonstrate the ability use Financial Models to produce Business Reports
using Spreadsheet Applications.

. Demonstrate the ability to use IT Applications to apply Quantitative
Techniques and produce Reports.

Module Contents
A Professional Reporting and Financial Modeling using Spreadsheets
(a) Generating Reports based on a case study

(b) Financial Modeling based on a case study
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B IT based Quantitative Applications for decision making

Use of IT Applications to apply the following Quantitative Techniques and
generate Information to assist in Strategic Management decision making.

(@) Linear programming
(b) Transportation
(@) Simulation

(d) Networks

10200 — IT FOR THE BUSINESS ENVIRONMENT

Module Aim

The aim of this module is to provide the knowledge to operate Computers and to impart
skills to use popular Office Applications to carry out day to day Business Activities.

Specification Grid:

The grid shows the relative weightings of different topics within this Training Program
and should guide the learner on relative study time to be spent on each area.
Assessments will approximately tally with these weightings. However, deviation may
occur in assessments to enable examiners to set and structure the Assessments.

Syllabus Content Area Weighting

Computer Operations 10%
Word Processing Applications 20%
Spreadsheet Applications 40%
Database Applications 20%
Presentation Applications 10%
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Integrated Learning Outcomes
Upon successful completion of this course, the student should be able to :

. Demonstrate the understanding of Operating Systems and the ability to
perform necessary customizations & configurations.

. Demonstrate the ability to use Spreadsheets for Business Reporting.

. Demonstrate the ability to use of Word-processing for reporting and
documentation.

. Demonstrate the ability to use Databases for Information Processing.

. Demonstrate the ability to use Presentation tools for effective
communication.

Module Contents
A Computer Operations
1. Introduction to Computers & Operating Systems

2. Basic Hardware: 10 Devices, Data Storage Devices, Processor, Mother Board,
etc...

3. File Handling

B Word Processing Applications
1. Introduction to Word Processing
2. Page Setup & Formatting
3. Mail Merge
4, Printing & Saving Documents
C Spreadsheet Applications
1. Introduction to Spreadsheets
2. Basic calculations & functions in Spreadsheets

3. Producing Reports
D Database Applications
1. Introduction to Database Applications
2 Data Tables
3. Data Analyzing and Reporting
4

Advanced features
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E Presentation Applications
1. Introduction to Presentation Applications
2. Preparation of professional slide presentations
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PUBLICATION PRICE LIST 2014

(English) (Volume II)

Member
Description Student | /Non
Member
Sri Lanka Accounting Standards- 2011(Applicable For 2,000.00 | 3,000.00
financial Period beginning on or after 1January 2012)
Sri Lanka Accounting Standards {( SLFRS 10-13 )(Effec- 600.00 600.00
tive for Financial periods beginning on or after 1 Janu-
ary 2013}
Sri Lanka Accounting Standards - Application Guidance | 3,000.00 | 4,000.00
{(Applicable For financial Period beginning on or after 1
January 2012)- 2 Volume Set}
Sri Lanka Accounting Standard For small And Medium- 400.00 ( 400.00
Sized Entities-2011(Applicable For financial Period
beginning on or after 1January 2012)
Sri Lanka Auditing Standards & Sri Lanka Standards On | 1,500.00| 2,500.00
Quality Control 1-2011(For enagements Commencing on
or after January,2013)
Code Of Best Practices On Corporate Governance 700.00|  700.00
Code Of Ethics 150.00| 150.00
Business English - I 1,000.00| 1,000.00
Business English - 11 1,000.00| 1,000.00
Glossary of Accounting and Business Management 550.00| 550.00
Terminology(English/ Sinhala)
Sri Lanka Accounting Standards - 2013 (Applicable For 2,000.00 | 2,000.00
financial Period beginning on or after 1 January 2013)
CA Sri Lanka Guide to Inome Tax Law 1,600.00 | 1,600.00
CA Sri Lanka Hand Book On Vat Law 600.00| 600.00
Formulae & Mathematical Tables 100.00 100.00
Reflection On Taxes & Tax Payers 650.00| 650.00
Saga History Book 4,000.00 | 4,000.00
Sri Lanka Public Sector Accounting Standards - 2009 200.00| 200.00
(English) (Volume 1)
Sri Lanka Public Sector Accounting Standards - 2012 200.00( 200.00
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Member
Description Student | /Non

Member
Sri Lanka Public Sector Accounting Standards - 2009 200.00| 200.00
(Sinhala) (Volume I)
Student Guide Book ( English) 220.00 220.00
Student Guide Book (Sinhala ) 220.00 220.00
Question Papers - (One Session) 75.00 75.00
Suggested Answers - (One Session) 100.00( 100.00
Suggested Answers Question-One Session (One Subejct ) 75.00 75.00
Pliot Paper -2012 (Subject Wise Cab-1,Cab-2, S-1,S-2) 160.00 160.00
Case Study Question Paper 100.00 | 100.00
ICASL Income Tax Case Volume I (1972 -1995) 600.00 |  600.00
ICASL Income Tax Case Volume 11 (1999) 600.00| 600.00
Training Record Book (All Training Level) 1,000.00 -
Sri Lanka Auditing Practice Statement (2009/2010) 1,500.00| 1,500.00
UrgentT Issues Task Force 1- 40 300.00| 300.00
Selected Essays and Extracts from Judgements by Justice 500.00| 500.00
M/F
Transfer Pricing in Sri Lanka 1,000.00| 1,000.00
Chartered Tax Advisor (Awareness Level) Study Guide 1,000.00 | 1,000.00
Chartered Tax Advisor (Advisory Level) Study Guide 01 | 1,000.00 [ 1,000.00
Chartered Tax Advisor (Advisory Level) Study Guide 02 | 1,000.00 [ 1,000.00
Chartered Tax Advisor (Advisory Level) Study Guide 03 | 1,000.00 [ 1,000.00
Chartered Tax Advisor (Advisory Level) Study Guide 04 | 1,000.00 [ 1,000.00
Open Book Referential- Student Edition(Code Of Best 375.00| 375.00
Practices On Corporate Governance, Statement of Alter-
native Treatment (SoAT), Sri Lanka Statement of Recom-
mended Practice(SoAP), IFRICs and SICs applicable for
financial period beginning on or after 1/1/2012
Syllabus (2010) 440.00| 440.00
GuideLines for Presentation of Annual Reports 2013 4,000.00| 4,000.00
Strategic Financial Management - CD 200.00 200.00
MMLG-CAB I Second Edition -CD 200.00 200.00
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Completed CMASL Rs. 5,600..00
Completed CIMA Rs. 44,000.00
Completed ACCA Rs. 44,000.00

Association of Accounting Technicians (Old Syllabus) Rs.  2,800.00

Association of Accounting Technicians
(New Syllabus with Business Communication 1) Rs. 5,600.00

Association of Accounting Technicians
(New Syllabus without Business Communication II') Rs.  4,200.00

Higher National Diploma in Accountancy
(English Medium) Rs. 7,400.00

Higher National Diploma in Accountancy
(Sinhala/Tamil Medium) Rs.  6,000.00

Institute of Bankers of Sri Lanka (English Medium) Rs. 5,600.00
Institute of Bankers of Sri Lanka (S/T Medium) Rs.  4,200.00

B.Sc (Accountancy) Special Degree
Sri Jayawardhanapura University Rs. 14,600.00
Bachelor of Business Management
(Accountancy) (Special) Degree - Kelaniya University ~ Rs. 14,600.00

Any Degree awarded by approvped university
(English Medium) Rs.  5,600.00

Any Degree awarded by approvped university
(Sinhala/Tamil Medium) Rs. 4,200.0
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APPENDIX V

Training Programme -Non-Public Practice Organizations
Details of the Trainee

Full name IMIE /IS e et e e —————— 1 1 1 s

Registration No e e——
(Certificate/Strategic)

Level of Training .......ccovvvviiiiiiniiinene,

Contact No E-mail o
Training Period : From .......coveeevveees TO ciiiiiiinininee e e vt vrneenens YEQIS
Details of the Supervising Member
Name :Mr/Ms.......ccoooiviiiiiiinnn.. ... Membership No ...............
Designation .. i
Contact No LS TPIUPOOUUR = o 1 11 OO OPORRRROTN
Name of the Organization
Trainee's level .
. Duration
EXPERIENCE CATEGORY of involvement
(Days)
(Note I)
1. Financial Accounting & Management Accounting
1.1 Recording financial transactions
1.2 Preparing financial statements including consolidation
1.3 Applying relevant Sri Lanka Accounting Standards,
provisions of the Companies Act, Finance Act, Stock
Exchange regulations, Banking Act, Central Bank
Regulations, provisions of the Securities and Exchange
Commission of Sri Lanka and other requirements to
financial statements
1.4 Analyzing and interpreting financial statements
1.5 Preparing and reviewing budgets, variance analysis, profit
and cash flow forecasts
1.6 Designing and implementing management accounting
information and control systems
1.7 Preparation and presentation or review of regular
management accounts and other reports
1.8 Preparation of ad hoc reports for the management
1.9 Product costing, cost apportionment and standard costing
1.10 Others (specify in your records)
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Trainee's level
EXPERIENCE CATEGORY of involvement
(Note I)

Duration
(Days)

2, Audit & Assurance Experience on Statutory Audits
2.1 Planning and controlling of statutory audits

2.2 Evaluating and testing the accounting and internal
controls system

2.3 Gathering and evaluating audit evidence

24 Reviewing financial statements

2.5 Applying other relevant Sri Lanka Auditing Standards

2.6 Applying Sri Lanka Auditing Practice Statements (agreed
upon procedures, due diligence, review engagements
etc.)

2.7 Compliance with regulatory requirements such as
Companies Act, Finance Act etc.

2.8 Drafting audit opinion and other reports

Other experience
2.9 Testing on corporate governance practices

2.10 Review of existing systems and processes to recognize the
areas to be improved.

2.11 Involvement in development and implementation of new
systems and procedures

2.12 Non-statutory audits such as Associations, Clubs and
Societies etc.

2.13 General business advisory services such as internal audits,
business valuations, share valuations etc.

2.14 Statutory declaration of solvency and accountant’s reports
on prospectus

2.15 Otbhers (specify in your records)

3. Taxation

3.1 Analysis of income, expenditure and other relevant data for
the computation of Income Tax liability

3.2 Computation of personal and corporate tax liabilities &
preparation of tax returns

3.3 Preparation of returns and administration of VAT, WHT, NBT,
TT, ESC, PAYE and other taxes and levies

3.4 Communications with tax authorities
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Trainee's level
EXPERIENCE CATEGORY of involvement
(Note I)

Duration
(Days)

3.5 Other work to ensure compliance with statutory tax
obligations

3.6 Tax planning and reviews

3.7 Identify the impacts of the new taxes and other charges on
the business of the entity

3.8 Others (specify in your records)
4. Financial Management

4.1 Evaluating of investment proposals using investment
appraisal techniques

4.2 Valuation of financial instruments

43 Choosing and obtaining sources of finance

44  Working capital Management

e.g. management of borrowings, cash and other required
resources, formulating debtors, control procedures ,cash
flow forecastingand monitoring, supply chain management
etc.

4.5 Formulating corporate structures and business plans

46 Analyzing and interpreting financial statements

4.7  Preparing investigation reports/ circulars

48 Foreign exchange transactions

e.g. financial transactions in foreign currencies and translations,,
preparation of Financial Statements for foreign subsidiaries,
trade services and derivatives etc.

4.9 Analysison organization’s strengths, weaknesses, economic
and other environmental changes which may impact on
the organizational

performance

4.10 Analysis of market and competitors in relation to marketing
strategy and preparation of reports

411 Procurement, negotiations with suppliers and evaluation
and drafting supply contracts

5. Information Technology

5.1 Carrying out general controls and Application control
reviews

5.1 Carrying out general controls and Application control
reviews

5.2 Using of Computer Aided Audit Techniques
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Trainee's level
EXPERIENCE CATEGORY of involvement
(Note I)

Duration
(Days)

5.3 Using accounting packages/ presentation packages

5.4 Disaster and contingency planning

5.5 Using data bases/ spread sheets/ word processing systems

5. Secretarial Practice

6.1 Liaison with clients/Department of Registrar General of
Companies and the Provincial Registrar.

6.2 Perusing of Articles of the company

6.3 Preparation/checking of relevant forms of incorporation
e.g.Form 1,18, 19 etc..

6.4 Checking the maintenance of statutory documents e.g.
Members Registry, Minute Book, Register of Charges,
Register of Interest etc.

6.5 Preparation/checking of relevant forms for subsequent
changes in the company e.g. directors appointment and
removal, address and name change of the company, share
repurchasing, share transfer etc.

6.6 Perusing of minutes of the directors and members,
resolutions etc

6.7 Filling/checking annual returns

Total Days
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Note 1
Trainees Level of Involvement
A - Assisting P — Performing S-Supervising

Rotation in Experience Categories

Ser. . . Name of business
Experience Categories .
No. entity

1 Financial Accounting &
Management Accounting

Department | Total Days

2 | Audit & Assurance

3 [ Taxation

4 | Financial Management

5 | Information Technology

6 | Secretarial Practice
Note 2

Please provide the names of the business entities and departments of which the
trainee will be able to cover different experience categories during the training period.

Date Supervising Member’s Signature



